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Section 3 Compliance Report 
Existing Core Workforce List 

 
Must be completed by all contractors and sub-contractors prior to issuance of Notice 
to Proceed/Notice of Commencement. Please include a payroll list of current 
employees with this form. This form is distributed to the contractor at the pre-construction 
meeting.  

 

Contractor is also required to provide this form to any subcontractors they hire for this 
project 

 

Contractor Name: ______________________________ 
Project Name: _________________________________ 
Project Address: _______________________________ 
Contract Award Date: ___________________________  
 
The following is a list of “Core Employees.” These employees have been on the active payroll 
prior to the bid advertisement for contract award.  The contractor must submit this form prior to 
commencing work on the project. 
 

Employee Name SSN (last 4 
digits only) 

Job Classification Hire Date Date Last 
Employed 

     
     
     
     
     
     
     
     
     
     
     
     
     
     
     

 
*Please attach additional page(s) if additional space is needed 
 
 
 
 



 
Section 3 Compliance Report 
Existing Core Workforce List 

  

Review the information below and check all that apply:  

 

______ We have not hired any new employees as a result of the award of contract 
______ We have hired _____ employees since the award of contract.  
______ The number of newly hired employees that meet Section 3 criteria is ______. 
 

For any newly hired positions since the award of contract, we have taken one or 
more of the following recruitment steps to hire employees who live within Volusia 
County and who meet Section 3 criteria: (check all that apply)  

 

______ Advertised to fill vacancies in a local newspaper 
______ Posted vacancies prominently at the job site 
______ Placed signs or posters announcing vacancies at the local public   
   housing authorities in Volusia County 
______ Distributed employment flyers in locations accessible to Section 3 Residents.  
______ Posted employment flyers in various locations within Volusia County.  

______ Kept a log of all applicants and for every position created by this project 

______ Retain copies of employment applications completed by Section 3 residents  

______ Other- Please provide details______________________________________ 

   _____________________________________________________________ 

 

 

 

___________________   ____________________________________ 
Date      Contractor Signature 
 
 
      ____________________________________ 
      Print Name and Title     
 
 



   
   

Section 3 New Hire Report 

 
NEW HIRES (includes workers who have worked with the contractor in the recent 
past but did not continue to work for the contractor since the last job.)  

 

Must be completed by all contractors and sub-contractors after final completion of 
project.   The contractor is required to submit this form prior to submitting final pay 
request. 

Contractor is also required to provide this form to any subcontractors they hire for this 
project.  

 

Contractor Name:  

Project Name:     

Project Address:  

Reporting Period From:  ____________ To: ____________  

 
Review the information below and check all that apply for the reporting period 
shown above:  

______ We have not hired any new employees.  
______ We have hired ____ employees who meet Section 3 criteria. 
   (Documentation for each Section 3 new hire must include the Section 3 Resident    
   Certification form attached to this report) 

  

 

We have taken one or more of the following recruitment steps to hire employees who 
live within Volusia County and who meet Section 3 criteria: (check all that apply)  

______ Advertised to fill vacancies in a local newspaper 

______ Posted vacancies prominently at the job site 
______ Placed signs or posters announcing vacancies at the local public   
   housing authorities in Volusia County 
______ Distributed employment flyers in locations Section 3 Residents.  

______ Posted employment flyers in various locations within Volusia County 

______ Kept a log of all applicants and for every position created by this project 

______ Retain copies of employment applications completed by Section 3 residents  

______ Other- Please provide details ______________________________________ 

    _____________________________________________________________ 

 

 
___________________   ____________________________________ 
Date      Contractor Signature 
 
      ____________________________________ 
      Print Name and Title 
 

 Section 3 New Hire Report- Payroll List 

 



The following is a list of employees that have been hired since the award of contract. 
These employees have been on the payroll during the period of time from Notice to 
Proceed/Notice of Commencement to Final Completion of the project.   

 
All new hires that are claiming status as Section 3 Residents require a separate Section 3 
Resident Certification form be attached to this report 

 
 

Employee Name SSN (last 4 
digits only) 

Job Classification Hire Date Section 3 
Resident 

(check if Yes) 

     

     

     

     

     

     

     

     

     

     

     

     

     

     

     

     

     

     

     

     

 
*Please attach additional page(s) if additional space is needed 
 
 

 
 



   
   

Section 3 Certification  

 
The purpose of Section 3 is to ensure that employment and other economic opportunities generated 
by certain federally assisted projects shall, to the greatest extent feasible, and consistent with 
existing Federal, State and County rules and regulations, be directed to low- and very low-income 
persons, particularly those receiving housing assistance and to businesses that provide economic 
opportunities to these persons.  
 
Any bid/proposal response for certain federally assisted projects that do not include this completed 
document will be considered non-responsive and not eligible for award.  

 

Name of business:  

Contact person:   Title:  

Address of business:  

Telephone number:   Fax number:  

E-mail address:   

Federal Employer  Identification Number/SSN:  

 

1. Type of business: (Check one) 

 ���� Corporation   ���� Sole Proprietorship 

 ���� Partnership   ���� Joint Venture 
 
2. Check where applicable and provide required documentation: 

���� 
I am an individual, sole proprietorship, partnership, corporation or joint venture NOT 
claiming a Section 3 status. 

  

���� 
I am an individual, sole proprietorship, partnership, corporation or joint venture claiming a 
Section 3 status as: 

 � 
A business that has a 51% ownership by a Section 3 qualified resident(s) (submit the following 
documents): 

  � Section 3 Resident Self-Certification Forms 

 � 
A business claiming 30% of current full-time workforce qualify as section 3 residents, or within 
three years of the date of first employment with the business concern were section 3 residents. 

  � List of all current full-time employees, and,   

  � List of employees claiming Section 3 residence status and for each such employee 

   � PHA/IHA Residential lease less than three years from date of employment, or 

   � Other evidence of Section 3 status less than three years from day of employment. 

 � 
A business claiming to subcontract in excess of 25 percent of the dollar award of all 
subcontracts to be awarded to business concerns that meet the qualifications set forth in 
paragraphs (1) or (2) above. 

  � List of Section 3 subcontractor(s) and subcontract amount(s). 

 
 
 



I certify to the best of my knowledge that the information contained here within is true and correct. 

 

Print name:   

Signature:  Date:  

Title:   

  
 
NOTE: Volusia County shall maintain this form and supporting documentation a minimum of five 
years in the project files for review during monitoring.  The contractor must retain a copy of the 
reports in their files for a minimum of five years after completion of the project. 



General Decision Number: FL150041 01/02/2015  FL41

Superseded General Decision Number: FL20140041

State: Florida

Construction Type: Building

County: Volusia County in Florida.

BUILDING CONSTRUCTION PROJECTS (does not include single family
homes or apartments up to and including 4 stories).

Note: Executive Order (EO) 13658 establishes an hourly minimum
wage of $10.10 for 2015 that applies to all contracts subject
to the Davis-Bacon Act for which the solicitation is issued on
or after January 1, 2015. If this contract is covered by the
EO, the contractor must pay all workers in any classification
listed on this wage determination at least $10.10 (or the
applicable wage rate listed on this wage determination, if it
is higher) for all hours spent performing on the contract. The
EO minimum wage rate will be adjusted annually. Additional
information on contractor requirements and worker protections
under the EO is available at www.dol.gov/whd/govcontracts.

Modification Number     Publication Date
          0             01/02/2015

 ENGI0673-003 05/01/2013

                                  Rates          Fringes

OPERATOR:  Mechanic..............$ 26.30            10.85
OPERATOR:  Oiler.................$ 20.36            10.85
OPERATOR: Boom Truck.............$ 26.30            10.85
----------------------------------------------------------------
* PAIN1010-010 08/01/2014

                                  Rates          Fringes

PAINTER:  Brush, Roller,   
Spray and Steel..................$ 17.50             8.83
----------------------------------------------------------------
  SUFL2009-037 05/22/2009

                                  Rates          Fringes

BRICKLAYER.......................$ 18.99             0.00
  
CARPENTER, Includes Form Work....$ 15.31             0.85
  
CEMENT MASON/CONCRETE FINISHER...$ 10.00             0.00
  
ELECTRICIAN......................$ 16.92             2.15
  
INSULATOR - PIPE & PIPEWRAPPER...$ 13.13             3.03
  
IRONWORKER, ORNAMENTAL,   
REINFORCING AND STRUCTURAL.......$ 18.00             0.00
  
LABORER:  Asphalt Shoveler.......$  7.88             0.00
  
LABORER:  Common or General......$ 10.45             1.86
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LABORER:  Concrete Saw (Hand   
Held/Walk Behind)................$ 12.63             0.00
  
LABORER:  Mason Tender - Brick...$ 10.00             0.00
  
LABORER:  Mason Tender -   
Cement/Concrete..................$ 12.83             1.90
  
LABORER:  Pipelayer..............$ 11.53             0.00
  
LABORER:  Roof Tearoff...........$  9.00             0.00
  
LABORER: Landscape and   
Irrigation.......................$  9.60             0.00
  
OPERATOR:  Asphalt Spreader......$ 11.41             0.00
  
OPERATOR:  Backhoe/Excavator.....$ 14.68             0.00
  
OPERATOR:  Bulldozer.............$ 15.00             0.00
  
OPERATOR:  Crane.................$ 17.75             0.00
  
OPERATOR:  Distributor...........$ 12.37             0.00
  
OPERATOR:  Forklift..............$ 14.00             0.00
  
OPERATOR:  Grader/Blade..........$ 13.44             0.00
  
OPERATOR:  Loader................$ 12.20             0.63
  
OPERATOR:  Paver  (Asphalt,   
Aggregate, and Concrete).........$ 12.83             0.00
  
OPERATOR:  Pump..................$ 17.12             0.00
  
OPERATOR:  Roller................$ 10.68             0.00
  
OPERATOR:  Screed................$ 11.34             0.00
  
OPERATOR:  Tractor...............$  9.91             0.00
  
OPERATOR:  Trencher..............$ 11.75             0.00
  
PIPEFITTER.......................$ 16.02             0.52
  
PLUMBER (HVAC Pipe   
Installation)....................$ 15.80             0.00
  
PLUMBER, Excludes HVAC Pipe   
Installation.....................$ 17.11             2.75
  
ROOFER, Includes Built Up,   
Hot Tar, Modified Bitumen,   
Shake & Shingle, Single Ply,   
Slate, & Tile Roofs (Excludes   
Installation of Metal Roofs).....$ 13.96             1.53
  
ROOFER:  Metal Roof..............$ 14.26             0.59
  
SHEET METAL WORKER, Includes   
HVAC Duct Installation...........$ 16.21             4.21
  
TILE SETTER......................$ 17.99             3.00
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TRUCK DRIVER:  Dump Truck........$ 10.00             0.00
  
TRUCK DRIVER:  Lowboy Truck......$ 12.09             0.00
----------------------------------------------------------------

WELDERS - Receive rate prescribed for craft performing
operation to which welding is incidental.

================================================================
 

Unlisted classifications needed for work not included within
the scope of the classifications listed may be added after
award only as provided in the labor standards contract clauses
(29CFR 5.5 (a) (1) (ii)).

----------------------------------------------------------------
 

The body of each wage determination lists the classification
and wage rates that have been found to be prevailing for the
cited type(s) of construction in the area covered by the wage
determination. The classifications are listed in alphabetical
order of "identifiers" that indicate whether the particular
rate is a union rate (current union negotiated rate for local),
a survey rate (weighted average rate) or a union average rate
(weighted union average rate).

Union Rate Identifiers

A four letter classification abbreviation identifier enclosed
in dotted lines beginning with characters other than "SU" or
"UAVG" denotes that the union classification and rate were
prevailing for that classification in the survey. Example:
PLUM0198-005 07/01/2014. PLUM is an abbreviation identifier of
the union which prevailed in the survey for this
classification, which in this example would be Plumbers. 0198
indicates the local union number or district council number
where applicable, i.e., Plumbers Local 0198. The next number,
005 in the example, is an internal number used in processing
the wage determination. 07/01/2014 is the effective date of the
most current negotiated rate, which in this example is July 1,
2014.

Union prevailing wage rates are updated to reflect all rate
changes in the collective bargaining agreement (CBA) governing
this classification and rate.

Survey Rate Identifiers

Classifications listed under the "SU" identifier indicate that
no one rate prevailed for this classification in the survey and
the published rate is derived by computing a weighted average
rate based on all the rates reported in the survey for that
classification.  As this weighted average rate includes all
rates reported in the survey, it may include both union and
non-union rates. Example: SULA2012-007 5/13/2014. SU indicates
the rates are survey rates based on a weighted average
calculation of rates and are not majority rates. LA indicates
the State of Louisiana. 2012 is the year of survey on which
these classifications and rates are based. The next number, 007
in the example, is an internal number used in producing the
wage determination. 5/13/2014 indicates the survey completion
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date for the classifications and rates under that identifier.

Survey wage rates are not updated and remain in effect until a
new survey is conducted.

Union Average Rate Identifiers

Classification(s) listed under the UAVG identifier indicate
that no single majority rate prevailed for those
classifications; however, 100% of the data reported for the
classifications was union data. EXAMPLE: UAVG-OH-0010
08/29/2014. UAVG indicates that the rate is a weighted union
average rate. OH indicates the state. The next number, 0010 in
the example, is an internal number used in producing the wage
determination. 08/29/2014 indicates the survey completion date
for the classifications and rates under that identifier.

A UAVG rate will be updated once a year, usually in January of
each year, to reflect a weighted average of the current
negotiated/CBA rate of the union locals from which the rate is
based.

 

----------------------------------------------------------------

                   WAGE DETERMINATION APPEALS PROCESS

1.) Has there been an initial decision in the matter? This can
be:

*  an existing published wage determination
*  a survey underlying a wage determination
*  a Wage and Hour Division letter setting forth a position on
   a wage determination matter
*  a conformance (additional classification and rate) ruling

On survey related matters, initial contact, including requests
for summaries of surveys, should be with the Wage and Hour
Regional Office for the area in which the survey was conducted
because those Regional Offices have responsibility for the
Davis-Bacon survey program. If the response from this initial
contact is not satisfactory, then the process described in 2.)
and 3.) should be followed.

With regard to any other matter not yet ripe for the formal
process described here, initial contact should be with the
Branch of Construction Wage Determinations.  Write to:

            Branch of Construction Wage Determinations
            Wage and Hour Division
            U.S. Department of Labor
            200 Constitution Avenue, N.W.
            Washington, DC 20210

2.) If the answer to the question in 1.) is yes, then an
interested party (those affected by the action) can request
review and reconsideration from the Wage and Hour Administrator
(See 29 CFR Part 1.8 and 29 CFR Part 7). Write to:

            Wage and Hour Administrator
            U.S. Department of Labor
            200 Constitution Avenue, N.W.
            Washington, DC 20210
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The request should be accompanied by a full statement of the
interested party's position and by any information (wage
payment data, project description, area practice material,
etc.) that the requestor considers relevant to the issue.

3.) If the decision of the Administrator is not favorable, an
interested party may appeal directly to the Administrative
Review Board (formerly the Wage Appeals Board).  Write to:

            Administrative Review Board
            U.S. Department of Labor
            200 Constitution Avenue, N.W.
            Washington, DC 20210

4.) All decisions by the Administrative Review Board are final.

================================================================

          END OF GENERAL DECISION
�
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